Thc Sudburg Workcrs E_clucation and Advocacy Ccntrc is a communitg & worker based, non-Prow':it

organization committed to imProving the lives and working conditions of People in Iow-—wage and

unstablc cmployment.

/ntcrnationa/ Workers Day — May 1 st
“May Dag,” a name used interchangeablg with “|nternational Workers Dag,”
originated as a result of events that took Place in the (Inited States near the
end of the 19th century when workers were strugg]ing to achieve the eigl—xbhour
clay. On May Ist, 1886 the wheels of Production in Chicago came to a
stanclsti”, as a Procession of ictg thousand workers marched Peacelcuug
tlﬂrough Chicago’s business district. | he demonstration Passecl without
inciclent, however two dags later violence eruPtecl and the blood flowed on the

streets of Cl‘wicago’s Soutl'x side which led to the Prosecution of several labour

leaders known todag as the /7’aﬂmaréet/\/fartﬂr5. Mag Day continues to sgmbo]ize the Figl‘xt for worker's rigl‘xts and the

remembrance of those who gought, inclucling the Hagmar‘(et Martgrs.

Kight of the Month: chrisals
Mar‘cl‘wa is a single mother of three who has been wori(ing at the same

restaurant for the Past two years. One day at work, she is told 139 herboss

that she will not be getting her break toclag as it is too busg. Martha has ‘_ ".‘PRODU(, a WEYYIN

already been working 6 hours straight and expresses to her boss that she'is
tired and would really like to sit down and eat. [ er boss states that Martha
is to continue on working and points to the door if she has any problems with
it. Marthakiiows she isentitled to a 30 minute unpaid break for every five

hours worked but continues to work through it anyways as she cannot

afférd to miss pay, and find a newjob

‘This scenario is one many workers face. Emp]ogers are Prohibitec{ from Penalizing or threatening to Penalize an

emp]égee under the Fo”owing circumstances: asking the emploger to comply with the Emplogment Standards Act
(E_SA), asking questions about their rights underthe T SA, {:i!ing a comPIaint with the Mim’strg of | abour, and

taking, Planning on taking, being e]igib]e or becoming eligib]e for any Protected leave, such as pregnancy or Familg

caregiver leave.

If geu, Qt;se%’éb;c you know is cxpcricncing a workplacc rePrisal Plcasc contact SWEAC'



SWE AC islooki ng for Living Wagc f_mPlogcrs!

A living wage is not the same as the minimum wage, which is the Iega| minimum all emplogers

must pay. The living wage sets a higher standard - a living wage reflects what carmners in a
LIVINGIWAGE Familg need to bring home based on the actual costs of living ina sPechCic community, andis a

CAMNA DA
call to Private and Public sector emplogers to pay wages to both direct and contract

cmplogees that are sufficient to meet the basic needs forlocal families. T he living wage is calculated as the hourlg rate at
which a houschold can meet its basic needs, once government transfers have been added to the gamilg‘s income and

deductions have been subtracted. T he ]iving wage gets families out of severe financial stress }33 ]hcting them out of poverty

and Providing a basic level of economic security. ]n Sudburg, the Living Wage has been calculated at $16. 1 S/Four.

What F ffects Does 5UPPorting a | iving \Wage Have on Emploqcrs?

1.Decreased cmPloycc turnover; cost savings for staff hiring and training

° A stucl9 of emplogcrs in Los Angelcs found lower rates of labour turnover, absenteeism and overtime rates and
lower rates of training amongst 75 living wage contractors when comPared to 210 similar non~|iving wage firms.

Staff turnover rates at firms covered bg ]iving wage Policcs averaged 1 7% lower than at firms that were not.

(Fairris and Reich 2005)
2. Improved job quality, productivity and service delivery; lower absenteeism
e More than 80% of employers involved in the | _ondon | iving Wage Program (L] W) believed that the
[ I W had enhanced the quality of the work of their staff. F mployees (almost 75%) also reported
increases in work quality as a result of receiving the [ | W. ([_ondon [~ conomics, 2009)
3. Benefits the broader economy by stimulating consumer spending
e A 2009 Goldman Sachs report confirms that increasing the income of people with lower wages has a
proportionately larger stimulating effect on the economy than increasing the income of those on high
incomes. |_ow earners tend to spend more of their increased income than those on much higher incomes,
because those on low-incomes have more essential spending needs to be met by any income increases.
(Goldman Sachs 2009)
4. Greater corporate social responsibility and firm reputation
o 70%of emplogcrs involved in the |_ondon | iving Wage Frogram ([_| W) felt that being Publicly
recognized as paying a |_iving \Wage had increased consumer awareness of their organization’s

commitment to be an ethical em[:)loger, which contributed to an increase in annual sales.

Contact Jcnny Fortin (Qutreach and Campaign Organizcr) for more information about the
PERKS of bccoming a Living Wagc E_mp[oycr!
Fhonc: 705-470-3%2% E_mal’l: swcacoutrcach@gmaﬂ.com



